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Leveraging Gas Detection Data
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P O W E R F U L ,  S E A M L E S S  T E C H N O L O G Y  I S  F I N A L L Y  H E R E  –  C R E A T I N G  M A S S I V E  O P P O R T U N I T Y  F O R  
S A F E T Y.
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1910.1020(d)(1)(ii)
 Employee exposure records. Each employee exposure record shall be preserved and maintained for at 
least thirty (30) years, except that:
1910.1020(d)(1)(ii)(A)
 Background data to environmental (workplace) monitoring or measuring, such as laboratory reports and 
worksheets, need only be retained for one (1) year as long as the sampling results, the collection methodology 
(sampling plan), a description of the analytical and mathematical methods used, and a summary of other 
background data relevant to interpretation of the results obtained, are retained for at least thirty (30) years; 
and
1910.1020(d)(1)(ii)(B)
 Material safety data sheets and paragraph (c)(5)(iv) records concerning the identity of a substance or agent 
need not be retained for any specified period as long as some record of the identity (chemical name if known) 
of the substance or agent, where it was used, and when it was used is retained for at least thirty (30) 
years; 1 and
1910.1020(d)(1)(ii)(C)
 Biological monitoring results designated as exposure records by specific occupational safety and health 
standards shall be preserved and maintained as required by the specific standard.
1910.1020(d)(1)(iii)
 Analyses using exposure or medical records. Each analysis using exposure or medial records shall be 
preserved and maintained for at least thirty (30) years.
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1910.1020(e)(1)(i)
 Whenever an employee or designated representative requests access to a record, the employer shall 
assure that access is provided in a reasonable time, place, and manner. If the employer cannot 
reasonably provide access to the record within fifteen (15) working days, the employer shall within the 
fifteen (15) working days apprise the employee or designated representative requesting the record of the 
reason for the delay and the earliest date when the record can be made available.
1910.1020(e)(2)(i)
 Employee exposure records.
1910.1020(e)(2)(i)(A)
 Except as limited by paragraph (f) of this section, each employer shall, upon request, assure the 
access to each employee and designated representative to employee exposure records relevant to the 
employee. For the purpose of this section, an exposure record relevant to the employee consists of:
1910.1020(e)(2)(i)(A)(1)
 A record which measures or monitors the amount of a toxic substance or harmful physical agent to 
which the employee is or has been exposed; 



Evolution of data retrieval 
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S I M P L I F Y  &  E N H A N C I N G  S A F E T Y

Compliance Monitoring
Historically – monitoring has only been about 
local awareness. With today’s technology, 
real-time visibility with ease is now a reality. 

Insights
With cloud-connected devices producing vast 
data sets transmitted instantly to the cloud – 
there is new opportunity to leverage this data 
and provide powerful insights that efficiently 
drive your safety program forward.

Compliance has been a necessity for a long 
time – but with antiquated technology, it can 
be a burdensome process that is more about 
keeping up, rather than getting ahead.

M A K E  T O D AY ’ S  P R O C E S S E S  B E T T E R .  A D D  N E W  L AY E R S  O F  S A F E T Y.  A  S P I R I T  O F  C O N T U N I O U S  
I M P R O V E M E N T.



M S A  C O N N E C T E D  W O R K  
P L A T F O R M

8

C O M P L I A N C E

PEACE OF MIND COMPLIANCE
Simplify digital assignment to promote robust processes 
and tie your gas detection data to every worker – 
regardless of what device they use.

PERSONALIZATION
Make sure your workforce follows best practices 
without the need for additional labor or constant 
oversight.

VISIBILITY. LOCAL OR REMOTE.
Understand worker compliance at your 
fingertips or at a glance.
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M O N I T O R I N G

Know where your workforce is. Know they’re compliant. Know they’re safe. 
It’s all there in one single view.

F U L L S A F E T Y V I S I B I L I T Y.

A C T  I M M E D I AT E LY.

A S S E S S  A S I T U AT I O N .  
Understand an incident and real-time to determine immediate action 
whether it’s from central command or you’re mobile.

Respond quickly with situational awareness – whether it’s advising an 
evacuation to workers in the area, sending a message or sending help.
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I N S I G H T S

Quickly understand what happened during 
an incident including location and exposure 
length & severity .

W H O  I T  H A P P E N E D  TO .
Identify problem areas or high-risk zones 
within a worksite or understand low-level 
or alarm-level exposures to take action 
proactively.

W H AT 
H A P P E N E D .

W H E R E  I T  
H A P P E N E D .Know what happened to who and do it all 

seamlessly with digital personalization.
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W H E R E  T H I N G S  G O  F R O M  H E R E

A full, and ever-evolving view of a worker’s safety as more products are integrated into the ecosystem.

Compliance
Incidents
Safety Scores
Coaching
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3  L e s s o n s …

 Lesson 1: Data is only Data

 Lesson 2: Diversity in teams is key

 Lesson 3: Beware of the obvious answer
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C o n c l u s i o n

“Data guides what we do, how we do it, and how we improve on it. Data also helps us engage in value-
add opportunities with our stakeholders, finding ways to recognize and pass on savings to our 
organizations, seek methods to enhance product/service capabilities in the most efficient ways possible, 
and track down potential solutions that are innovative and out-of-the-box. When we take on projects, 
problems, or initiatives and base our confidence on our data collection abilities, however, we do 
ourselves, and our stakeholders a disservice. But when we see the "obvious answer" emerge from the 
data, then work as a team to present perspectives to challenge that assumption, that is when we have 
the best chance of success.”

 Quote by: Daniel Siegel



Thank You
At MSA, we know what's at stake.
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